
Tackling Inequalities
Key messages from the GM Independent Review on 

Inequalities and the GM Marmot Report – Building back 
Fairer



Introduction

• GM Independent Commission – Covid 19 and 
BLM movement – A Wake up call

• Marmot – Jaw dropping declines in life 
expectancy

• Collective Spirit of GM – tradition of radicalism, 
co-operation and standing up against injustice

• Commitment to build response to findings and 
recommendations of both reports into the 
refresh of the Greater Manchester Strategy







Two 
fundamental 
elements

• Power – not having agency or control over the 
things that matter to you, such as your working 
environment, your safety, or not being able to 
influence or participate in decisions that affect you, 
your family and your community.    

• Resources – not having access to assets or wealth, 
such as being able to own a home, not having 
enough income, not having access to services or 
resources, like health care, green space, public 
transport, and decent housing. 

This is why it is dangerous to over emphasise 
individual responsibility – it widens inequalities. 
Societal and collective responsibility are vital to 
redress power and resource inequalities. 



Key themes
GM Independent inequalities 
Commission: 17 recommendations

Marmot Report – Build back Fairer: 91 
recommendations



LETS DO IT! 
Our vision:  to stand out as a place that is achieving faster economic 
growth than the national average, with lower than national average levels 
of deprivation. 

Improved quality of life 
Improved early years 
development  
Improved educational 
attainment  
Increased adult skill levels and 
employability 
Inclusive economic growth 
Carbon neutrality by 2038 
Improved digital connectivity 



Thoughts on what this means for Bury: Taking what 
we are doing to the next level

Ensure outcomes framework 
includes marmot beacon 

indicators and analysis and 
targets to reduce inequalities

Invest in routine data collection 
and develop the JSNA as a tool 

to support decision-making

Continue to build and 
strengthen our local Anchor 
Institutions as exemplars of 

social value best practice and 
ensure links with local colleges 

and training providers

Re-prioritise and re-energise 
the former ‘People Powered 

Bury’ work

Deliver our inclusion strategy 
and build equality panels

Invest and strengthen in our 
work and health programme

Jobs, life-long learning and 
development opportunities 

and pay living wage

Develop a strategic approach to 
local Community Wealth 

Building 

Adopt and implement principle 
of proportionate universalism 
and invest in prevention and 

universal basic services. 

Prioritise giving every child the 
best start in life and 

educational recovery from 
pandemic 

Implement our Housing 
strategy and Climate Change 

strategy with emphasis on 
addressing inequalities

Apply Health Places Planning 
Tool in regeneration schemes

Accelerate implementation of 
neighbourhood working model 

Continue to develop our 
system as a Population Health 

System

Have an eye to the long term 
and impact on future 

generations



Role of the Health & Well-
Being Board to ask the key 
questions: 

• Will/does this action make someone’s life better?   
• Will/does it work for everyone that it needs to?    

• Will/does it reduce inequality at individual, 
institutional, and structural levels?   

• Will/does it work in the long term?
• How will this benefit future generations? 
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